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Introduction 
 
This paper provides the Public Sector Safety Professional with knowledge of a risk management 
approach to worker’s compensation. This paper focuses on a risk management model developed in 
an academic environment for applying risk criteria to the problems associated with returning 
injured employees to work thereby controlling compensation costs. 
 
This method was developed for an action learning event for an Executive Leadership Development 
Program. None of the participants in this learning event were safety professionals. The author, as a 
safety professional, developed the concept for and served as the executive sponsor for the team. 
The end product of the action learning event was a report and a presentation made to the Safety 
and Occupational Council of an Executive Agency of the Federal Government. 
 
There are a number of issues within the realm of workers’ compensation that include: 
 
• Third party involvement 
• Dead compensation recipients who continue to receive benefits 
• Surviving spouse’s of dead compensation recipients who have remarried and are no longer 

eligible for benefits, but still receiving them 
• Missing medical documentation needed to determine if an employee can return to work,  
• Return to work of able compensation recipients 
• Investigation of fraud 
 
In this paper the author will focus on returning the injured or ill compensation recipient to work.  
 
 



Background 
 
Federal civilian employees, as well as some contractors and volunteers for the federal government, 
receive workers’ compensation payments in accordance with the Federal Employee’s 
Compensation Act (FECA), Title 5 Part III, Subpart G, Chapter 81, Subchapter I. The 
requirements for this program are further codified in 20 Code of Federal Regulations, Part 1-199. 
The Federal Employees' Compensation Act provides workers' compensation coverage to three 
million Federal and Postal workers including wage replacement, medical and vocational 
rehabilitation benefits for work-related injury and occupational disease (FECA, 2008, 1).  
 
Compensation recipient’s medical expenses are paid in full, while income compensation is 66.67 
percent of gross wages for employees with no dependents, and 75 percent for those with 
dependents (Injury Compensation for Federal Employees, DOL, 2007, 40) 
Each federal agency incurs the costs of its own workers’ compensation recipients, but relies on the 
Department of Labor (DOL) to administer the FECA program. Agencies provide DOL with 
detailed information about compensation recipients. DOL then processes the claims and bills the 
agencies annually for reimbursement through the use of “charge back” reports. 
 
The “silver bullet” for worker’s compensation is to return the compensation recipient to work. 
Unfortunately, there are a lot of people involved in the process as well as legal restrictions. There 
are as many ways to return a compensation recipient to work as there are claims. Some work and 
others don’t; however, most are very subjective. The key areas that can be used to determine if an 
employee should be targeted for return-to-work are: 
 
• Employee interest in returning; 
• Amount of leave already taken; 
• Employee’s physical condition; and 
• Reassignment factors. 
 
What is needed is a methodology for ranking desirability of return to work based on measurable 
criteria. This paper will elaborate on the information gathered in a literature search which led to 25 
measurable criteria that can be used to measure the potential for success in a return-to-work effort. 
This paper will then break these criteria into the four key areas listed above. 
 
What is needed is a methodology for ranking desirability of return to work. To support that 
methodology there must be measurable criteria identified that can be used to measure the potential 
for success in a return-to-work effort. 
 
 
Discussion 
 
The author sponsored the team of individuals to develop a methodology for ranking desirability of 
return to work based on measurable criteria. To support that methodology the team also identified 
measurable criteria to measure the potential for success in a return-to-work effort. This method and 
supporting criteria would serve as a strategy for enhancing the return to work of ready and able 
employees who have been receiving worker compensation for extended period. 



Exhibit 1 provides the model for the process of returning compensation recipients to work. Most 
Environment, Health, and Safety (EHS) offices have a database of claims that allows them to track 
the expenses; however, this database is normally not able conduct the analysis needed to return 
compensation recipients to work (Ankel, et al, 2006, 7). For that the EHS office must first acquire 
or develop a single user friendly database on the pool of compensation recipients who are on the 
permanent leave for worker’s compensations. This database should include the following 
parameters for each compensation recipient listed in the original database. 
 
• Likelihood of return to work, given what is known about the compensation recipient; 
• The estimated work capacity (percent of full time labor) that would be expected if the 

compensation recipient return to work; and  
• Categories of necessary adjustments to the work environment e.g., work at home, special 

equipment, restriction on hours. 
 
The analysis should result in a ranking of the desirability of workers compensation recipients’ 
based on the above mentioned parameters. It would also depend on other economic factors such as 
the salary level and expected duration of employment. This will be called the target group, because 
they will be targeted for return to work. Once the target group has been identified the EHS office 
should work with human resources, supervisors, and budget officers to develop strategies and 
methods to bring these compensation recipients back to work, as displayed in the right side of 
Exhibit 1. The consequences of these actions will then serve as important feedback into the various 
parts of the model, such as the development of improved database, the methodology for ranking 
desirability of return to work, identification of the target group, and the strategies and methods use 
to affect their return (Ankel, et al, 2006, 7). 
 
In addition to the new method of analysis, the return to work processes can be improved through 
more and better communication that leads to understanding among the physicians responsible for 
treating compensated injuries or illnesses, the offices within the employer organization that process 
the workers’ compensation paperwork, and the actual workplace where the injury occurred and 
where the compensation recipient is likely to return. Supervisors must know the compensation 
recipient’s ability to perform the “essential functions” of his or her job. To do this the supervisor 
must know the physical and mental condition of the compensation recipient following the illnesses 
or injury. This calls for collaboration between the physician and supervisor, during which the full 
knowledge of the workplace and the compensation recipient’s physical state can be known and 
assessed with the intent of developing a plan for the compensation recipient’s future return to 
work. Physicians need to understand the employee’s job function and explore the possibilities of 
modified duties. Likewise supervisors should have some sense, from the medical community, 
whether light or modified duties would be feasible for the employee, and if so they should 
establish them. This will enable the employee to return soon and with a positive perspective on 
returning to work. (LRP, 2005, 34) 
 
In addition to the physical state of the compensation recipient is his or her mental state. Many 
employees feel shame about being disabled, even for a short period of time. The longer the 
compensation recipient is away from the workplace the more they withdraw from their social 
involvement, which will impede reintegration in the workplace when the time comes. With that in 
mind the likelihood of returning to work is largely a function of three major factors: 
 



• Time spent on leave 
• Interaction among the stakeholders discussed above in the literature review 
• Quality of life factors as opposed to type of disorder or disability 
 
It is often said that “the best place to help an injured worker is at work.” This is true not only from 
the emotional sense, but from the physical sense. At home compensation recipients often spend 
time alone, sitting or lying, with little or no physical activity. While at work the compensation 
recipient receives the emotional support of his or her friends they also have the opportunity to 
move around and focus their mind on things other than the way they feel. Most disabilities require 
some workplace adjustments or “job site modifications”. These normally fall into three categories 
(LRP, 2005, 34-35): 
 
• Site adjustment – these include changing the layout of the work area. 
• Job restructuring – involves changing the employee work hours, adding rest periods, to his 

daily schedule, having him trade jobs with other workers, or limiting or modifying his duties. 
• Ergonomic tools - modified hand tools equipment and appliances designed with ergonomic in 

mind. 
 
These adjustments and modifications must be considered in the agencies selection of the return to 
work target group. The second step in the return to work process is to identify the major categories 
that must be examined to rank the likelihood. The team identified four major categories can be 
examined to rank the likelihood of the compensation recipient returning to work. Those four are: 
 
• Employee interest in returning 
• Leave already taken, 
• Employee’s physical condition, 
• Reassignment factors. 
 
With those identified the next step is to identify measurable criteria that can be used to score a 
worker’s likelihood of returning to work. The team identified 25 measurable criteria that can be 
used, see table 1. These criteria fall within the four general categories that are in column one of 
table 1. 
 
Data must be compiled for each compensation recipient on long term workers’ compensation and 
added to the revised database that will enable scoring of each criterion listed in table 1. Table 1 is 
filled out using the information found in the compensation recipient’s information in the database. 
The EHS or workers’ compensation specialist would go to question one in the table, which is “1. 
The employee communicated to supervisor interest in returning.” The EHS or workers’ 
compensation specialist then goes to the database and checks the column of the data base to find 
the answer to this question. If the answer is “yes the compensation recipient did communicate to 
his or her supervisor an interest in returning to work, one point would be scored (a “1” would be 
place in the right most column in the table for the criterion). It the compensation recipient did not 
communicate an interest to return to work to his or her supervisor then no point would be received. 
 
The next step is that the entire table is scored for each compensation recipient in the following 
manner with points tallied and the total score evaluated. 
 



• High Probability of Return – for scores of 20-25 points; 
• Moderate Probability of Return – for scores of 15-19; and 
• Low Probability of Return – for scores of 0-14. 
 
The desirability of return to work is then determined partially on the basis of these scores, in 
combination with an assessment of the general salary level and the capacity to perform duties. For 
obvious reasons employers have a greater interest in returning high paid compensation recipients 
to work than low paid compensation recipients. Employers are also more interested in returning 
compensation recipients who can work at full, or near full capacity instead of a compensation 
recipient whose work hours would be substantially less than full time. The reason is basic 
economics. 
 
The next step of the process is to use table 2 to determine the Target Group that will determine in 
what order the compensation recipients are returned to work. To explain how table 2 works 
consider the example of “a compensation recipient on long term workers’ compensation leave who 
is considered to have a high probability of return, a high salary, and is expected to return to work 
in a high capacity”. Now you look for those traits in each of the three columns in table 2. Each of 
the three columns line up to be a Target Group 1 in the far left column of the table. This means 
that this compensation recipient is a Target Group 1. Resources are then focused on determining 
the primary target group for each compensation recipient. This allows for a conscious decision to 
devote resources on the compensation recipients in Target Group 1 who have the best chance of 
returning to work in a cost effective manner. Only after all Target Group 1 compensation 
recipients have been addressed should the focus be shifted to compensation recipients from Target 
Group 2, who although they have a high probability of return either have a high salary and low 
capacity or low salary and high capacity and do not provide the return on investment that Target 
Group 1 compensation recipients do. Once all compensation recipients in Target Groups 1 and 2 
have been addressed resources should be focused on Target Group 3. If resources are available 
after addressing Target Groups 1 through 3 the focus should be shifted to Target Group 4. 
 
 
Summary 
 
The first step in any improvement in workers’ compensation is for the employer to demonstrate a 
commitment to both supervisors and compensation recipients that it expects, and is committed to, 
progress in this area. However, that will only go so far without a plan to actually make progress. 
This paper identified the need for a methodology for ranking desirability of return to work based 
on measurable criteria. It elaborated on the information gathered in a literature search which led to 
25 measurable criteria that can be used to measure the potential for success in a return-to-work 
effort. Furthermore the paper broke these criteria into the four key areas. The end result is a 
methodology for ranking desirability of return to work that is supported by measurable criteria that 
can be used to measure the potential for success in a return-to-work effort. The method in this 
paper has never been tried and at this point is only a concept or idea. The author has spent 
considerable time on this topic since May of 2005 and believes that this method should be tested in 
a controlled environment to determine its efficacy. When this is done this method has the potential 
to reduce long term workers’ compensation claims by as much as 50% in most organizations. 



 

 

 
Exhibit 1. Workers’ Compensation Return to Work Process Map 
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Area of 
Concern 

o. Question / Criterion Score (0 
or 1) 

1 Employee communicated to supervisor interest in returning to work.  
2 Discussion held between employee and supervisor regarding return to work.  
3 Physician observes employee expressing an interest in returning to work.  

Employee 
Interested in 
Returning 

4 Since leave was first taken there has been significant contact by the employee to 
the supervisor or to coworkers on work-related subject matter. 

 

5 Employee left work within ten years of the scoring of these criteria.  
6 Employee left within three years of the scoring of these criteria.  
7 Employee left work within one year of the scoring of thee criteria.  
8 Less than six months have transpired since any major medical action on the 

employee’s condition (e.g. less than six months after hospital release) 
 

Leave Taken 
(more points 
for shorter 
duration) 

9 Less than two months have transpired since any major medical action.  
10 Physician recommended definitively that employee is physically capable of 

returning at least for light or part-time duties. 
 

11 Physician suggests return to work is a possibility (This is a weaker condition 
than condition number 10; if number 10 applies, then this condition receives a 
point as well). 

 

12 Employee is not generally bed-ridden.  
13 Continuous monitoring in a facility, or by a nurse at home, is not needed.  
14 Employee is not connected to immobile medical equipment to sustain him or 

her. 
 

15 Employee is not cognitively impaired to an extent that would prelude his or her 
performing light duties safely. 

 

16 Reasonable accommodation is possible for part-time work or work from home.  
17 Employee is experiencing improvements and/or is awaiting or undergoing 

treatment to improve his or her condition (e.g. Physical Therapy) 
 

18 Employee is not experiencing chronic pain.  
19 According to the physician, the condition of the employee is not likely to 

worsen substantially overtime. 
 

Physical 
Conditions 

20 Additional medical conditions, as evidenced, for example, by extended medical 
leave prior to the injury, are not expected to contribute to the disability. 

 

21 Work can be assigned similar in nature to work performed before the injury.  
22 If similar work cannot be assigned, new work could be associated with a similar 

salary level (so that the new work would not be demeaning) 
 

23 Employee has not relocated since the injury to an area where new work cannot 
be assigned with the Department of Commerce. 

 

24 Employee has generally received favorable performance evaluations prior to the 
injury (indicating potential motivation to return). 

 

Re-
assignment 

Factors 

25 A position can be established where the employee ca interact with prior 
coworkers (and would thereby experience less isolation n the new position). 

 

 
Table 1. Scoring of Long-Term Worker’s Compensation for Likelihood of Return 



 
Target Group (in 
descending order of 
preference) 

Likelihood of Return Relative Salary Level 
(High or low, above 
or below mean for 
organization 
employees) 

Work Capacity 
(High = Full Time or 
near Full Time; 
otherwise low 

Target Group 1 High Probability High Salary High Capacity 
Target Group 2 High Probability High Salary Low Capacity 
Target Group 2 High Probability Low Salary High Capacity 
Target Group 3 Moderate Probability High Salary High Capacity 
Target Group 4 Moderate Probability High Salary Low Capacity 
Target Group 4 Moderate Probability Low Salary High Capacity 
 

Table 2. Definitions of Target Groups for Bringing Employees Back to Work 
 



Bibliography 
 
Akel, Philip, Brian Brown, Steven Payson, John Pierson, Strategic Efforts to Maximize the Return 

to Work of Worker’s Compensation Recipients in the U.S. Department of Commerce, July 
2006 

 
Department Commerce Supervisors Workers’ Compensation Handbook, version 1.0 Retrieved 

from URL 
http://ohrm.os.doc.gov/s/groups/public/@doc/@cfoasa/@ohrm/documents/content/prod01_00
1248.pdf on February 25, 2008. 

 
Title 5-Government Organization and Employees, Part III--Employees, Subpart G-Insurance and 

Annuities, Chapter 81- Compensation for Work Injuries. Retrieved from URL 
http://www.access.gpo.gov/uscode/title5/partiii_subpartg_chapter81_.html on February 25, 
2008. 

 
Federal Employees Compensation Act Fact Sheet. Retrieved from URL 

http://www.dol.gov/esa/regs/compliance/owcp/fecafact.htm on February 25, 2008. 
 
Injury Compensation for Federal Employees, Department of Labor September 25, 2007. Retrieved 

from URL http://www.dol.gov/esa/regs/compliance/owcp/DFEC%20Folio/agencyhb.pdf, on 
February 25, 008. 

 
Maximizing Return to Work in the Federal Sector: How to Design, Implement, and Maintain a 

Successful Program, 2005, LRP Publications, Palm Beach Gardens, FL, USA  


	CD-ROM Title Page
	2009 ASSE PDC Preview
	Copyright Notice & Disclaimer
	Foreword
	At a Glance
	Table of Contents
	Concurrent Educational Sessions
	OSHA construction Partnerships: A Case Study on the Value and Benefits
	The Sarbanes-Oxley Act for the SH&E Professional
	Mixing Water and Prevention Through Design
	Preplanning for Rescue at Height The Next Step in Your Managed Fall Protection Program
	Interpersonal Intervention for Injury Prevention: Practical Evidence-Based Strategies for World-Class Safety
	Wellness Inside: Intel's Health and Wellness Program
	Overcoming the Conflict Between Safety and Production Using Risk Management and Behavioral Safety Principles
	Systemic Incident Analysis - Using The Four-Phase Process
	Weaving a Safety, Health and Environmental Vision into the Bottom Line of the Business
	The Roles of Managers, Supervisors and Safety and Health Professionals for Maximizing Safety & Health Performance
	Positive Effects of a Fall Protection Program: A Case Study
	The ART (Assessing Risks Technique) of Injury Reduction
	The Underlying Power of an Effective Electrical Safety Program
	Engineering Principles for Safer Design
	Improving Safety Through Behavior and Gas Exposure Tracking
	Designing for Construction Worker Safety - Recent Activities and Available Resources for Designers
	The Magic of Safety Communication and Fun Safety Meetings
	The 30 Second Rules for Handling Hazardous Material Releases
	Best Practices in Ergonomics
	Protecting Critical Infrastructure and Personnel
	Global Safety and Health Briefing
	Avoiding 12 Common Mistakes in Slip, Trip and Fall Prevention
	Will Your Substance Abuse Program Manage the Risk and Defend Your Case?
	Beyond Compliance: Breaking Through to the Next Level of SH&E Excellence
	Riding the Green Wave
	Safety and Health Consultant Roles: Being the Best at Your Game
	Benchmarking - Finding Out What You REALLY Want to Know!
	The Limitations of Metal-Clad Enclosures to Protect Workers from Electrical Arc-Blast Hazards
	"COPE" & the "Rules of Engagement" - How Construction, Occupancy, Protection, Exposures and Fire-Fighting Tactics Affect the Outcome of a Fire Emergency
	Development and Implementation of Effective Driver Training Programs
	Incorporating a Rescue Plan into Your Fall Protection Program
	Introduction to Basic Scaffold Safety
	Career Success: Lessons Learned from a new CSP Salary and Demographic Survey
	Ergonomic Leadership: Motivating and Developing Ergonomic Behavior
	Effective Evacuation Planning and Preparation for Facilities
	Staying Safe While Making Money: A Discussion of the Award-Winning Safety Program
	Safe-ing History
	Objective Auditing Techniques to Control Slips and Falls in Restaurants
	EHS Management Systems: Trials and Tribulations on the Road to a Leading Indicator
	Motivating Leadership for Safety Excellence: What Really Works
	But Does It Really Work? Using Performance Technology for Safety Results
	Implementing the OSHA Voluntary Protection Program (VPP)
	Debunking the Training Myth: Why Most Safety Classes Don't Work and What to Do About It
	The Best Use of Lockout/Tagout and Control Reliable Circuits
	How Do You Provide Fall Protection in a Wind Tunnel, and Other Odd Locations?
	Reducing Stress Related Violence at 70 MPH
	La fuerza laboral latina en España y EEUU: Situación presente y programas diseñados para emjorar sus condiciones de seguridad y salud laboral
	Flame Resistant Clothing: Statistics, Standards and Safety
	Construction Can Be Hazardous to Your Health
	SH&E Metrics: From Compliance to System Improvement
	Anhydrous Ammonia - Health and Safety Issues
	Safety to the Rescue?
	Safety and the Law
	International Professional Safety Practice: A Comparison with U.S. Practice
	The World Is Not Flat... Controlling Workplace Risk
	The Aging Workplace -  It's Not Just Ergonomics, Or Will You Still Need Me, Will You Still Love Me, When I'm 64?
	Achieving Optimal Safety Results by Managing Change with Interpersonal Skills
	Creating a Safety Culture in a High Reliability Organization
	In-Vehicle Technology: Managing Crash Risk Before the Crash Occurs
	Gas Detection Technology in Confined Space
	The Competent Person: Duties for Excavation
	Assessing Best-in-Class - What Drives Superior Safety Performance?
	Proven Strategies for Implementing Change
	TSCA Chemical Recordkeeping and Reporting
	An Effective Facility Security Plan
	Designing an Emergency Management Program Utilizing Lean Six Sigma
	Hazard Awareness, Recognition, and Control: So Why Don't You Have Time to CHAT?
	NIOSH/NORA: Why Safety and Health Professionals Should Be Interested in Work Underway at NIOSH/NORA
	Emerging Issues: Navigating "UFOs": Unidentified Foreign Objects
	Foundation for Safety Excellence
	Near Miss Reporting: The Forgotten Piece for Sustainable Safety Cultures
	Continuous Safety Improvement - A Successful Case Study
	Transform Your Safety Culture: Perception Through Continuous Improvement
	Fall Protection Training: Get What You Need
	Dynamic Modeling - An Approach for theDesign of Loss Prevention Programs
	Investigating Slip, Trip and Fall Mishaps
	Effective Methods of Managing Contractor Safety to Minimize Risks and Legal Liability
	Taming the Roller Coaster—Resilience in Action
	Productive Incident Investigation of Strains, Strains and Pain
	Safe Practices for Traffic Incident Responders
	Green Beans and Ice Cream: The Definitive Recipe for Employee Engagement, Motivation and Recognition
	Health Education and Wellness for EHS Practitioners!
	Preventing and Managing Workplace Violence: An International Learning Perspective
	Identity Theft - Actions for Detection, Prevention, Redemption
	Enterprise Risk Management Profiling for H&S and Fleet Risk Managers
	Creating Sustainable Leadership Drive and Commitment for a Safety Culture
	"Your Actions Speak So Loudly I Can't Hear a Word You Said"
	Auditing Compliance with Work Permit Procedures
	The Compelling Display of Health & Safety Data to Achieve Desired Decision Making
	Teaching or Preaching... Why Stories Can Improve Safety Training
	Dust Explosion Hazard Assessment and Control
	Compressed Gas Cylinder Safety
	Qualified Person Duties to Create a Fall Protection System Meeting ANSI Z359
	Near-Misses: What Do They Mean to Management?
	Cuasiaccidentes: Qué significan para la Gerencia?
	6 ½ Simple Tools to Prove Value, Gain Cooperation and Save Lives
	@ Your Service: Greening Your Company and Creating an Environmentally Sustainable Culture
	Ergonomics Risk Assessment: Determining When, Why and How You Should Perform One
	Creating a Culture Where Employees Own Safety
	Mold Inspections - The Hurdles of the Site Professional
	Designing Safety in... and Keeping It There!
	Start Rolling the D.I.C.E. on Your Safety and Risk Management Projects
	The Essence of Safety - Do You Really Know Safety?
	Achieving Optimum Productivity from an Aging Work Force - An Integrative Behavioral-Based Injury Prevention and Wellness Program for Safety Professionals
	Increasing Our Safe Work Habits at the Beliefs Level
	YES YOU CAN... Conduct Your Own Safety Perception Survey
	No Reading or Writing Required: Safety Training Activities for Everyone
	Electrical Safety Breakdown: An Investigative Method for Electrical Events that Will Save Lives
	Fact vs. Reality: Common Myths About Driver Safety & Vehicle Crashes
	Bridging Cultural Differences
	Risk Assessment of Alternative Fuels
	Ergonomics-based Methods of Inspecting, Assessing and Documenting Environmental Sites of Injurious Falls
	Emergency Management Is Rocket Science
	Individual Fit Testing of Hearing Protectors
	Nanotechnology: Health & Safety Exposure in a Shrinking World
	Risk Management for Subcontractors
	Leading Measures of Safety Performance
	Culture: The Only Way to Get to Zero
	Separating the Wheat from the Chaff - An Analysis of Safety Management Strategies in 2008
	Training Evaluation Methods: Who, What, Why and HOW?
	A Previously Unidentified Failure Mode for Ladder-Climbing Fall Protection Systems
	Protecting Your Investment to Ensure Business Continuity
	The Bumpy Road to Success: Reducing Fleet Accidents
	Web-Based Technology: Your Competitive Advantage for Global MSDS Management
	Relational Leadership in an Electronic Age
	Managing the New Asbestos Risks: Amphiboles Minerals and Soils
	Ergonomics + Lean Manufacturing = Synergy for Workplace Improvements and Performance at Genie Industries
	Community Emergency Response: Have You Met Your Neighbors Yet?
	Adding Diversity Awareness to Your Leadership Skill Set
	Healthcare Practice Specialty Concurrent Session Forum
	Environmental Health & Safety: A Leading Influencer in Corporate Risk Mitigation Strategies
	Safety: Global Challenges, Solutions and Best Practices
	A Risk Management Approach to Public Sector Worker's Compensation
	VPP: Leaders in Safety and Health Excellence
	Safety Heroes and the Actuary's Chamber of Secrets
	I Changed a Safety Culture and It Nearly Killed Me!
	Safety Management - Benchmarking Safety through the Safety Perception Survey
	Safety Is Killing Business
	Avoiding Common PHA Mistakes
	Construction Owners Safety Blueprint
	The New OSHA Crane Safety Standard
	Surviving in the Courtroom
	International Challenges in Environmental Compliance, Auditing, and Supply-Chain Sustainability
	How to Reduce the Other Two Thirds of Your Back Pain Losses
	Creating a Safe Work Environment for Emergency Medical Service Workers
	How to Build a World-Class Manufacturing Capability: Creating a Workplace Free of Injury Must Start at the Top
	The Global Harmonization Standard--An Overview
	Applying Success Principles to Risk/Safety Management
	The Balanced Lean Sigma Scorecard
	Why Safety Efforts Fail: Four Serious, Common and Persistent Mistakes in Safety Management
	De-Mystifying Organizational Culture for the Safety Professional
	Safety Training: Compliance or Excellence?
	Upcoming Changes to ANSI Standards on Head and Eye and Face Protection
	Practical Approach to Risk Assessment and Risk Reduction
	RFID-Based Safety Management of Powered Industrial Trucks: Safety Technology that Delivers Real ROI
	Can Ergonomics Effect Efficiency and Productivity in the Construction Industry - Is It a Fallacy?
	The Safety Profession: The Challenge for the Future
	Inspiring Behavioral Change
	Call to Action! Addressing Workplace Reproductive and Developmental Hazards
	Removing the Barriers to Achieve Excellence in Global Safety Performance
	How to Plan for an OSHA Inspection
	The Art and Science of Predicting Accidents
	Improving Your Safety Performance with Intelligent Use of Data
	"When the Safety System Fails the Worker: Did We Do Our Job? A Case Study"
	The Changing Face of Safety
	Creating a Zero Incident Safety Culture: A Case Study
	Evaluating the Effectiveness of Safety Leadership Training: A Case for Evidence-Based Leadership(TM)
	The 2007 ANSI Z535 Standards - A New Era for Facility Safety Signs and Product Safety Labels Begins
	Causes of Electrical Safety Incidents
	Using Video Technology to Dramatically Improve Your Fleet Safety Results
	Comprehensive Risk Assessment: Solutions for Management Insomnia

	Fundamentals of Safety and Health Program
	Fundamentals of SH&E: Overview of Regulatory Compliance 101A
	Fundamentals of SH&E - Hazard Identification and Control 101B
	Fundamentals of SH&E - Workplace Health 101C
	Fundamentals of SH&E -Environment 101D
	Fundamentals of SH&E: Basic Risk Management 101E
	Fundamentals of SH&E - Fire Protection 101F
	Fundamentals of SH&E: Basic Safety Management 101G


	Help
	Print
	Search
	Exit

